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SA Power Networks – Office Sharing Register 
 

Class of Office Exemption Justification 

SA Power Networks Head 

Office 

4.2.1 (b) i. a. 

 

Enerven support functions (Safety, Environment, HR) from 

time-to-time may be co-located alongside SA Power 

Networks counterparts in SA Power Networks head office. 

These staff do not have access to electricity information. 

 

Enerven Head Office Not required Enerven head office is a separate physical location from SA 
Power Networks head office, therefore no exemption from 
the requirements is necessary. From time-to-time, SA Power 
Networks corporate staff may be located at Enerven Head 
Office. 
 

Inner Metropolitan 

Depots 

4.2.1 (b) i. b. 
 
4.2.1 (b) iii. 

Inner Metropolitan Depots contain a mixture of SA Power 

Networks and Enerven staff. 

These Enerven staff predominately perform Other Non-

Electricity Services, however may be called upon to assist 

with SA Power Networks regulated works (e.g. Emergency 

Response). These staff have access to electricity information 

where required to perform work for SA Power Networks, but 

do not have any opportunity in their role to use the 

information to engage in conduct that is contrary to the 

guideline. 

They also receive appropriate training in information sharing 

and usage. 
 

Outer Metropolitan 

Depots 

4.2.1 (b) i. b. 
 
4.2.1 (b) iii. 

Outer Metropolitan Depots contain a mixture of SA Power 

Networks and Enerven staff.  

These Enerven staff predominately perform Other Non-

Electricity Services, however may be called upon to assist 

with SA Power Networks regulated works (e.g. Emergency 

Response). These staff have access to electricity information 

where required to perform work for SA Power Networks, but 

do not have any opportunity in their role to use the 

information to engage in conduct that is contrary to the 

guideline. 
They also receive appropriate training in information sharing 
and usage. 
 

Country Depots 4.2.1 (b) i. b. 
 

4.2.1 (b) iii. 

A portion of SA Power Networks country depots have 

Enerven staff present. 

These Enerven staff predominately perform Other Non-

Electricity Services, however may be called upon to assist 

with SA Power Networks regulated works (e.g. Emergency 

Response). These staff have access to electricity information 

where required to perform work for SA Power Networks, but 

do not have any opportunity in their role to use the 

information to engage in conduct that is contrary to the 

guideline. 

They also receive appropriate training in information sharing 

and usage. 
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SA Power Networks – Staff Sharing Register 
 

The following are staff positions that are shared; that is, they may work in the provision of both direct control services and contestable electricity services 
provided by ourselves or a related electricity service provider. 
 

Position Nature Description Examples Justification 

Trade Skilled Worker / 

General Skilled Worker 

Maintaining and constructing network 

infrastructure and components. Installation of 

substation secondary control systems and HV 

equipment. Operate vehicles, plant and 

equipment. Interpret and understand design 

drawings. 

• Trade Skilled Worker 

• General Skilled Worker 

Staff member has access to confidential 

electricity information but does not have, in 

performing the roles, functions or duties of 

their staff position, any opportunity to use 

that confidential electricity information to 

engage in conduct that is contrary to the 

DNSP’s obligations under clause 4.1 

Electrical Designers / 

Design Officers 

Support electrical engineers with initial design 

requirements, production of AutoCad drawings. 

Determining and documenting the type and 

arrangement of circuits, transformers, circuit-

breakers, transmission lines and other 

equipment. 

• Telco designers * 

• Transmission network 
designers # 

* Staff member has no access to confidential 

electricity information 

 # Staff member has access to confidential 

electricity information but does not have, in 

performing the roles, functions or duties of 

their staff position, any opportunity to use 

that confidential electricity information to 

engage in conduct that is contrary to the 

DNSP’s obligations under clause 4.1 
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Electrical Technician / 

Technical Officer 

Responsible for the construction, repair and 

maintenance of power supply and 

telecommunications components. Primarily 

work in the field traveling to different locations 

to construct, troubleshoot, diagnose, and 

resolve problems. 

• Fibre field technicians * 

• Telco field technicians * 

• Metering field technicians # 

• Field service officers # 

 

* Staff member has no access to confidential 

electricity information 

 # Staff member has access to confidential 

electricity information but does not have, in 

performing the roles, functions or duties of 

their staff position, any opportunity to use 

that confidential electricity information to 

engage in conduct that is contrary to the 

DNSP’s obligations under clause 4.1 

Engineer / Electrical 

Engineer 

Evaluates, estimates, designs, develops and 

maintains electrical control systems and 

components to required specifications. 

• Telco engineers * 

• Transmission protection 
engineers * 

• Transmission network 
engineers # 

• Transmission substation 
engineers # 

• Engineering field officers # 

* Staff member has no access to confidential 

electricity information 

# Staff member has access to confidential 

electricity information but does not have, in 

performing the roles, functions or duties of 

their staff position, any opportunity to use 

that confidential electricity information to 

engage in conduct that is contrary to the 

DNSP’s obligations under clause 4.1 

Supervisors / Team 

Leaders 

Various supervisory tasks. Responsible for 
assigning and monitoring of their team’s work. 

• Operations Supervisors # 

• Packaged Works Supervisors # 

• Project Managers # 

# Staff member has access to confidential 

electricity information but does not have, in 

performing the roles, functions or duties of 

their staff position, any opportunity to use 

that confidential electricity information to 

engage in conduct that is contrary to the 

DNSP’s obligations under clause 4.1 

 
 
 


